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The Turban is an integral part of the Sikh way of life. 
 

The Sikh religion was founded by Guru Nanak Dev in 1460.  By 1699, the Sikh code of conduct and articles of 
faith were formalized and proclaimed by the tenth Guru, Guru Gobind Singh. 
 
As part of their identity, Sikhs are required to keep uncut hair and wear a turban at all times. 
 
Today’s Ontario comprises of various communities, cultures and religions.  As a homogeneous and inclusive 
society, we accept cultural and traditions of all.  We are an inclusive society. 
 
The Canadian Charter of Rights and Freedom and the Ontario Human Rights Code further emphasizes this point 
of view.  We, as a society have a responsibility, to ensure that everybody’s rights are respected and nobody is 
treated unfairly.  It is employer’s legal responsibility to reasonably accommodate needs of its employees. 
 
There have been instances, when turbaned Sikhs have faced discrimination.  Unfortunately, some employers 
have refused to accommodate the Sikh turban and these cases were brought to the Ontario Human Rights Board 
of Inquiry.  These cases include; Singh (Isher) v. Security and Investigation Services Ltd., Sehdev v Bayview Glen 
Junior Schools Ltd., Bhinder case and most recently Loomba v Home Depot Canada. 
 
In all these cases, it was decided that the person was discriminated against in a negative manner due to his 
turban. 
 
Turban in Trucking Industry 
 
We are of the opinion that wearing of the turban in the trucking industry does not pose any undue hardship to 
the employer.  In simple terms, the truck driver is picking up and/or delivering a load, doing some paper work 
and leaving the premises.  The driver has no other direct dealings with the operation and/or functioning of the 
workplace. 
 
Some examples have been brought to our attention, when the driver was not allowed on the premises of the 
employer, because he was wearing the turban.  This is unfair and denies right to equal treatment with respect to 
employment.  This is the time to change this outdated and unlawful practice. 
 
To follow the law, the employer has a duty to accommodate, especially as it does not place any undue hardship 
on the employer.  Wearing of turban by the driver does not pose any health and safety risks to the employer. 
 
Wearing a turban is a bona fide religious belief of the Sikhs.  Across Ontario, police forces have enacted policies 
to allow Sikh officers to wear the turban while on duty as part of their uniform. 
 
Supreme Court of Canada has ruled that workplace policies that discriminate against employees are considered 
to be discriminatory if the employer does not accommodate the employee to the point of undue hardship. 
 
The sole objective of this write-up is to apprise employers of the significance that the turban holds in the Sikh 
faith.  Any employer may contact us for any more information on this issue. 
 
We are hopeful that all employers will take steps and implement a policy that is inclusive of all communities of 
Ontario in Ontario, including turban-wearing truck drivers. 
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